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Transitions
Model

The model is copyrighted by Dr. David Pollock and is used with Dr. B eCky Powell
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* | first was introduced to the Transitions Model in the
basement of the Stimson Memorial Chapel, Bonn. It
was during a lecture sponsored by the American
Protestant Church, Bonn and provided by Interaction
International (www.interactionintl.org)

e | find that the Transitions Model makes sense of the
lives/people at the APC and my own life.

* |t has been important for me to remind myself (and be
reminded by others) of God’s power and provision
through every transition of life.
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Read the Transitions Model from bottom to top and left to right.
First, look at the rows:

Time is what you can focus on.

Psychological Experience is how you are feeling and thinking.
Social Posture is how you present yourself to others.

Social Status is how others behave toward/about you.

In a family, each member will have different challenges and go through these issues at different times.

Now look at the columns:

Involvement is when you have in a place a “long time” and expect to stay.
Leaving occurs when you decide to leave, think you MIGHT be leaving, or others expect you to leave.

+ A healthy activity is to “build a RAFT” = Reconcile, Affirm, Farewell, Think about the Future.
The TRANSITION phase, is generally begins when your household goods are packed out and ends when
they are delivered into your new quarters. The timing is based on events that you cannot control as well as
choices that you/others make.
Entering is the activity of building a new life and engaging the new place/people. It takes a lot of
intentionality. There are people who never fully enter a place.
RE-Engagement is the same as Involvement. It is a sense of belonging to the new place.

The red areas are time when there are extra levels of chaos in a person’s life. The strain of relocation spills
over into wider psycho-social experiences. The green areas are those in which a person is known and has
connections. The emergence into Re-engagement, can take as little as 3 months. When there are
exacerbating circumstances or even personal choice re-engagement might take years or never occur. Re-
engagement becomes the involvement phase as a person looks toward the next move; note that when re-
engagement does not occur, the process of the next transition is impaired.



