06 OCT 2016

MEMORANDUM FOR SEE DISTRIBUTION

SUB. " 7T: Amy Directive 2016-34 (Processing Religious Accommodation Requests
w2quiring a Waiver to Army Uniform or Grooming Policies)

1. References:

a. Title 42, United States Code, section 2000bb-1-4 {Religious Freedom
Restoration Act).

b. Title 10, United States Code, section 774 (Religious apparel: wearing while in
uniform).

c. Department of Defense (DoD} Instruction 1300.17 {(Accommodation of Religious
Practices Within the Military Services), February 10, 2009, Incorporating Change 1,
Effective January 22, 2014.

d. Army Regulation {AR) 600-20 (Army Command Policy}, 6 November "114.
e. AR 670-1 (Wear and Appearance of Army Uniforms and Insignia), 10 April 2015.

2. Purpose and Scope. This directive revises procedures for processing and tracking
requests for religious accommodations that require a waiver of AR 670-1 for the wear
and appearance of the uniform or personal grooming. All other requests for religious
accommeodation, including medical care, worship practices, dietary requirements, and
uniform and grooming practices not requiring a waiver of AR 670-1, and any other
requests will continue to be processed in accordance with AR 600-20, paragraph 5-6.
Commanders are expected to act promptly on all requests for religious accommodation.
The provisions of this directive are effective immediately, and apply to the Active Army,
Army National Guard/Army National Guard of the United States, and U.S. Army
Reserve, unless otherwise stated.

3. Background. The Army places a high value on the rights of its Soldiers to observe
the tenets of their respective religions or to observe no religion at all. The Army will
approve requests for accommodation of religious practices, unless accommaodation will
adversely affect military necessity, including unit readiness, individual readiness, unit
cohesion, good order, discipline, health, and/or safety for Soldiers and units.
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4. Policy

a. The Amy will allow individuals intending to enter service to submit a pre-
accession request for religious accommodation waiver of AR 670-1 and receive a
decision before entry.

(1) For the purposes of this directive, “pre-accession request” is defined as a
request before any of the following occur: contracting for enlistment, contracting in a
Senior Reserve Officers’ Training Corps program, accepting appointment to the United
States Military Academy, or accepting appointment through direct commission.

(2) Within 60 days of this directive, accession agencies and commands will
publish and implement procedures for pre-accession requests by which otherwise
qualified applicants may submit a request for a religious accommodation waiver and
receive a decision on the request before contracting or accepting appointment.
Applicants must complete ail processing and be otherwise eligible for contracting or
appointment, including meeting all testing and medical requirements, before they submit
a request for a religious accommodation.

b. The Army is committed to ensuring that all Soldiers have the opportunity to serve
in occupational specialties they are qualified for. A religious accommodation will not
affect a Soldier's assignment of military occupational specialty (MOS), duty location, or
attendance at a military school, unless an evidence-based determination is made that
the accommodation is incompatible with the safe and effective execution of all required
duties. The Army is currently studying the potential impacts of commonly requested
religious accommodations on the effectiveness of personal protective equipment and
MOS-specific tasks. Based on preliminary testing results, no later than 1 December
2016, the Deputy Chief of Staff (DCS), G-1 will publish a list of anticipated faith
practices for which an accommodation may be feasible and the corresponding
occupational specialties for which no further testing is required to identify restrictions.

c. Requests for religious accommodation that require a waiver of AR 670-1 for wear
and appearance of the uniform or personal grooming may be approved or disapprov |
only by me or my designee. The DCS, G-1 must receive complete request packets,
including all documentation required in paragraph 5c of this directive, within 30 calendar
days of initial submission for pre-accession requests and Active Army requests and
within 60 calendar days of initial submission for Army National Guard and Army
Reserve requests. Only the DCS, G-1 or designee may grant a request for an
extension of these timelines.
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processing time will not be provided. The requestor must continue to comply with
AR 670-1 until the waiver request is approved.

6. Tracking and Duration of Accommodations
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decision documents will be added to the administrative folder of the requestor’'s Army
Military Human Resource Record (AMHRR). For individuais without an established
AMHRR, the Office of the DCS, G-1 will maintain copies and the unit personnel file until
upload to the AMHRR is possible.

b. The DCS, G-1 will develop procedures to track approved religious
accommodation waivers to ensure that individuals and commanders are notified of any
changes in equipment or policies which may affect accommodations.

c. Subject to the reservations contained in the waiver decision document, all
approved religious accommodation waivers will continue throughout the individual's
career. Only | or my designee may temporarily or permanently withdraw or limit an
approved accommodation based on military necessity. If the Soldiers GCMCA believes
a modification may be necessary, the GCMCA must expeditiously forward the
recommendation to the DCS, G-1, Command Policy Division at usarmy.pentagon.hqda-
dcs-g-1.mbx.command-policy@mail.mil. The GCMCA'’s recommendation should clearly
identify the basis and provide any recommended start and end dates for the proposed
modification.

d. Submission of a new request for accornmodation is not required unless the
Soldier has a break in service longer than 365 days or is requesting a modification of a
previousily approved waiver.

7. Previously Considered Requests. Soldiers who had a request for religious
accommodation waiver disapproved before the effective date of this directive may
submit a new request. Otherwise, the provisions of AR 600-20, paragraph 5-6i(12),
which limits reconsideration of disapprovals, rerain in effect.

8. Training. The Office of the Chief of Chaplains will develop training that incorporates
the changes to policy and processes required by this directive. The Chaplain Corps will
provide the training to leaders at every level that process requests for reli  jus
accommodation, and units that lead Soldiers who receive approved religious
accommodation requests.

9. Proponent. The DCS, G-1, in coordination with Assistant Secretary of the Army
(Manpower and Reserve Affairs), will ensure the provisions of this directive are
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